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PCR-73-15

THE CITY OF WARWICK
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No. ... ... Date

Approved. ...... .. e e Mayor

RESOLUTION RELATIVE TO
RATIFICATION OF NEW THREE YEAR MUNICIPAL EMPLOYEES
UNION CONTRACT

RESOLVED, that

WHEREAS, Section 2-18 of the Warwick Code of Ordinances requires all collective bar-

gaining agreements between the City of Warwick and any labor organization to be ratified by the
City Council to become effective; and

WHEREAS, the Mayor of the City of Warwick and Council 94, Local 1651, have
reached a tentative collective bargaining agreement to modify the existing contract between Lo-
cal 1631 and the City and to establish a new three year contract effective on July 1, 2015 to June
30, 2018 (the “Local 1651 Tentative Agreement”)(Attached); and

WHEREAS, the membership of Local 1651 ratified the terms and conditions of the Ten-
tative Agreement; and

WHEREAS, the City Council has received and reviewed the Local 1651 Tentative
Agreement, and

WHEREAS, the City Council has been provided a fiscal note concerning the Local 1651
Tentative Agreement; and ,

WHEREAS, the City Council is satisfied that the provisions of the Local 1651 Tentative
Agreement are reasonable, fiscally sound and advances the public health safety and welfare of
the City; and

WHEREAS, the City Council finds that the Local 1651 Tentative Agreement serves the
best interest of the City of Warwick and should be ratified to promote and further the public’s
health, safety and welfare.

NOW, THEREFORE, BE IT RESOLVED THAT, the City Council hereby authorizes the
Mayor to execute any and all necessary documents, the form of which shall be subject to approv-
al of the City Solicitor, to consummate the provisions of the Local 1651 Tentative Agreement to
the extent that it establishes a new three year contract between the Local and the City.

The City Clerk is hereby directed to forward a copy of this Resolution to the Director of
Finance.

This Resolution shall take effect upon passage.

SPONSORED BY: COUNCILMAN COLANTUONO
ON BEHALF OF MAYOR AVEDISIAN



JULY 1, 2012 COLLECTIVE BARGAINING AGREEMENT
by and between

COUNCIL 94, LOCAL #1651
and
THE CITY OF WARWICK

TENTATIVE AGREEMENT

| A
i
This Tentative Agreement is made and entered into thisfo?g day of ﬁ’%ﬁﬁlﬂﬂ
by and between COUNCIL 94, LOCAL #1651 (“Local 1651”) and THE CITY OF

WARWICK (“City”). This Tentative Agreement concerns a proposed Collective Bar-

gaining Agreement by and between the parties that shall be effective from July 1, 2015

to June 30, 2018.

WHEREAS, the parties have conducted good faith negotiations as set forth in
Rhode Island General Laws; and

WHEREAS, the parties' negotiations have resulted in this Tentative Agreement
for a Collective Bargaining Agreement, which Agreement shall be effective from July 1,
- 2015 to June 30, 2018, and thereafter as provided; and

WHEREAS, the parties hereto desire to codify their Tentative Agreement and be
bound by the same, subject to the approval of these terms and conditions by Local 1651°s
membership and ratification by the City Council of the City of Warwick, pursuant to the
provisions of Sec. 2-18 of the Warwick Code of Ordinances, as amended, and in accord-
ance with the terms and conditions set forth in this Tentative Agreement.

KEY: Deleted lﬁnguage is in strikethreush; new language is in underline,
THEREFORE, the parties agree as follows.

NOTE: This Tentative Agreement sets forth a framework of the general con-
tractual terms and conditions tentatively agreed upon by and between
the parties, and therefore, the contents and details of the specific lan-
guage set forth hercin may be subject to change upon further discus-
sions and agreement by and between the parties. Both parties
acknowledge that this Tentative Agreement is subject to ratification
by the members of Local 1651 and the Warwick City Council, pursu-
ant to Section 2-18 of the Warwick Code of Ordinances to become ef-
fective,



TENTATIVE AGREEMENT TERMS

Article 6.5

Union Officers, Executive Board members, and elected Stewards shall be granted time
off without loss of pay from their scheduled work day to attend the monthly Union mem-
bership meetings (not to exceed nine per year), provided they have notified his/her im-
mediate supervisor. If the employee’s position requires a replacement for the duration of
the meeting,. the Supervisor or his designee shall hire back an employee to fill the Union
Representative’s position provided overtime pay is not required to fill the position.

Article 8.2

If the employee’s position requires a replacement for the duration of the meeting. the Su-
petvisor or his designee shall hire back an emplovee to fill the Union Representative’s
position.

Article 10.7
The City...thereafter. This provision shall not apply to positions where persons hold or
claim to hold such positions or have been layoffs.

Article 13.10
The City shall notify the Union President of such lavoff fifieen (15) working days prior to
sending any layoff notice.

Atticle 17.15
Revise use of accumulated sick leave for immediate family from three (3) to seven (7)
days.

Article 18.7
Eliminate section as a cleanup.

Article 19.9
In the event that the death covered under Article 19 occurs during an approved vacation,

the employee shall be allowed to substitute bereavement days from the date of notifica-

tion of the death for earned vacation days and the unused vacation days shall be created

back to the employee.

Article 19,10

If there s a death in the employee’s immediate family and there is extenuating circum-
stances where a memorial service or funeral service is delayved and held at a date later
than seven (7) calendar days after the death. the emplovee shall be entitled to time off
with straight time pay for the day of the memorial/funeral service only provided that the
time off is approved by the employee’s department head, or division chief, or agency di-
rector. as appropriate, and the Personal Director.




Article 19.11

Cohabitation and/or Primary Caregiver:

In the event of a death of an individual. not listed above, with whom the emplovee is co-~
habitating or the employee is the primary caregiver, the emplovee shall be sranted the
following days off with pay as follows: six months to one vear term — two davs off: one

vear or longer — three days off . Cohabitation means that the other individual has majn-

tained the same legal residence as the employee, subject to verification by the Personnel

Department, which verification shall not be unreasonably denied.

Article 21.2

The leave of absence in 21.1 shall apply for all shifts on the day of jury duty. For a sec-
ond shift employee, the emplovee must call in by noon on the day of jury duty to inform
their supervisor if he/she is required to remain on jury duty for that day. If emplovee is
not required to remain after noon, then employee shall report at their normal start time for
their shift. For a third shift employee, the employee shall not work past 11:00 PM the
night before jury duty (if normaily scheduled shift). The employee must call in by noon

on the day of jury duty to inform their supervisor that he/she is required to remain on jury
duty for that day. If employee does not call in by noon, employee shall be required to dis-

charge four (4) hours of accumulated leave or take four hours of no-pay for the previous

night’s shift.

Article 22.1

For employees who normally work Monday through Friday, if a Holiday falls on a Satur-
day it will be celebrated on Friday and if it falls on a Sunday it will be celebrated on
Monday. For employees whose normal work days include either a Saturday or a Sunday,
the Holiday will be celebrated on the actual day of the Holiday (i.e. if Christmas is on a
Saturday, Monday through Friday employees will celebrate it on Fridav, but for those
that have Saturday as a normal workday, it shall be celebrated on Saturday.)

Article 27.7
Step Increases (a/k/a Longevity): All employees covered by this Aereement shall be
entitled to step increases in accordance with the schedule attached to this Aereement. To

maintain rights to the step increases, the employee must be actively emploved by the City
or on approved leave of absence. In determining creditable service for step increase
payments under this Article, except for accredited positions, creditable service shall be
defined as the length of continuous service within the bargaining unit. Step increases will
be determined by the qualifying years of service as of July

1st.

Article 30.2 — Modify as follows:

Effective on July 1, 2015, all employees accepting health insurance through the City shall

be required to contribute 18 percent of the premium cost, if fully insured, or working rate,

if self-insured, toward the cost of that insurance to be deducted from the employee’s pay

on a weekly basis, limited to annual contribution rate increases not to exceed 108 percent
-on the FY 2016 contribution rates.




Article 30.2 (h)
For any employee hired on or after July 1, 2015, upon their normal retirement from ser-
vice, the City shall provide only single coverage health insurance. Any employee in this

class may purchase additional health and/or dental insurance at their own expense

Article 31.10
Include Highway Laborers and Water Division Laborers.

Article 36.1
Revise employee pension contribution rates, as follows: July 1, 2015 ~ 8%; July 1, 2016
- 8.5%: July 1, 2017 — 9%.

Article 37.8
Relocate this entire section to Article 2.

Article 37.8 (new)

Notwithstanding Articles 10.7 and 10.8. no person outside the bargaining unit shail per-
form work normally done by emplovees in the bargaining unit, except in cases of emer-

gency. Nothing in this section shall be construed so as to prohibit anv person or organiza-
tion from volunteering time or services for the betterment of the City. Notwithstanding
the preceding, no person or volunteers shall be used to perform bareaining unit work
while employees who perform said work are on layoff. Whenever possible, the Union
will be notified in advance of volunteers working in the bargaining unit’s jurisdiction.

Article 37.9

All civilian employees of the Police Department shall receive an annual $250 Accredita-
tion Bonus, provided the Warwick Police Department maintains their accreditation status,

in two $125 payments in accordance with the time such payments are made to uniformed
officers in the Police Department.

Article 39.1

This agreement shall be for three years and take effect on July 1, 2015 through June 30,
2018.

APPENDICES

Parks and Recreation Department

Lifeguards Over eight (8) hours per work day and forty hours per
week, No overtime for Sunday and-Helidays when work-
ing regularly scheduied shifts.

Counter Aides Over eight (8) hours per work day and forty hours per
week. No overtime for Sunday and-Helidays when work-
ing regularly scheduled shifis.

Building Custodian Over eight (8) hours and over forty (40} hours. Time and
one-half for holidays worked. No overtime for Saturdays

and Sundays-and-Heldays when working regularly sched-
uled shifts.




Fire Alarm-Dispatch

Holiday pay shall consist ef ene-fifth-of43-heutrs one fourth of 44 hours times the hourly
rate....shifts.

Position Upgrades

Heavy Equipment Mechanic Pay Grade 13 to 15
Animal Control Officer Pay Grade 7t0 9
Traffic Sign Marker Pay Grade 12 to 14

Wages

Increase hourly wage scales as follows: July 1, 2015 — 3%; July 1, 2016 — 3%,; July 1,
2017 — 3%.

IN WITNESS WHEREOQF, the City and Local 1651 have caused this Tentative
Agreement to be executed by their respective representatives who have actual authority to
bind and enter into the various obligations et forth herein.

%\w CITY

~y C/T\N-cei‘i\';: Lo = W
Scott Avedisian, Mayor Ul

City of Warwick, Rhode Island

Scott Small, President
Local 1651, Council 94

5 23|15

Date




Memorandum

To: Honorable Members, Finance Committee
From: Emest M. Zmyslinski, Finance Director fpﬁ g
cC: Honerable Scott Avedistan, Mayor

Honorable Donna Travis , Council President
Honoréble Members, Warwick City Council
Date: .uned, 2015
Re: Fiscal Note: PCR-73-15 (Ratification of New Three Year Municipal Employees Contract)

Attached is a fiscal note pertaining to PCR-73-15 (A Resolution Relative to Ratification of New Three
Year Municipal Employees Contract). The purpose of a fiscal note is to cite where possible the dollar
amounts that a proposed resolution or ordinance would have on the budget for the current fiscal year
and the next two succeeding fiscal years. In the event that the fiscal affect commences or increases
after this period, comments on such costs shall be required. No comment or apinion relative to the
merits of the bill shall be included, excepting, however, that technical or mechanical defects may be
noted. :

Fiscal Impact: PCR-73-15 (A Resolution Relative to Ratification of New Three Year Municipal
Employees Contract)

This resolution authorizes the Mayor to execute documents to fulfill the provisions of the tentative
agreement reached with Council 94, Local 1651 which establishes a new three year contract. The
current agreement expires on June 30, 2015

Based upon the tentative, the approximate fiscal impact in FY2016, FY2017 and FY2018 would be
$414,443, $391,962 and $403,720 respectively. There is no fiscal impact in FY2015. Attached is a
spreadsheet analyzing the significant fiscal aspects of the tentative agreement.




{01 E HIEAEE] TIECEINE EGCCE T1 Koepes 130

STS9BL'T 0ZL'EOY $ | ELL'EST'EL $ B 296°T6E 5 [ €50°058°CT EPbYIb $ | T60'8SK'TT s B sro'ewn’zT 5[e10),

- 5 [{o62'209} $ - 8 Hoez'208) 9sLe $ (967’208} § B(zeoTie) Aedoo

62058 DEI'EL $ | 810686 S B veRii $ | 82E956 S8T'6C ¢ | rirace $ B p8C 668 SIESIPEIN/ O FEaPuniy |

965°0F 168 BEHS ¢ B so8 § | sos'sz 0v8'8z s | ove'sz B sapesddn Aeg

%ES'6 PE0°060°T BET'PLE s | asv'sve'eT $ W zvzeoE BESTT LA 799°TSE $ | ezo'soT'zT $ B TIv'ssLTT Ase|es jediuniy
>_..__O salgjes _ﬁn_u_-._:s_

| se9'TaT'T ¢ [ tor'zee ¢ | Tr9'0L6'ET $ || e98'zLE ¢ | T8y 'BRS'ST ¢ #l se5ozy ¢ | 1ra'geest $ [l ot0's8Lzy 3 EECEN

{(s8a'as) $ i (ot2'ov} § [IEEE'TSS) s Hiracee) $ [(reg'orsy s B so6'2z $ [(zre'eer) S [ (8¥3'005) S Aedo))|

£T9'LT $ 5 [ BS5£0C 5Bl 698G $ | #157T0¢ S i 2695 5 | vro's6T s B ov6's8T 3 Aug asevpaly s3ljod

%LEB 869'PIZT $ | cee'otr S | OIFFIEPT S | res'vor S | TerL68ET S B Z66'Z6E S | OTLZEFET S I 8T4'660°ET [3 AJEjES 331j0d
AjuD saliejes adlfod

S0L609'T $ H sio'ses $ | vee'abe'st $ B eob'tEr RIS S [ fov'Bag $ | 9sZ’'zze'sT $ B ess'sEL’LT $ S[e30L

E00°96) [ - ¢ {(s£8%052) H - s [(6e8’05s) $ H{eo0'es) § |(6£8'051) S [ {0eers9) [3 fedon

L1Z'TeL $ B vy ¢ Iozeszyt $ B £9970¢ S | 9T¥98ET § B 9598y & | 6SLSSET S B POT'LOET 3 AENpa fyDld 211

80T $ [ exsor $ | 8v0'98S S i SE6'TE s | se'sES 4 8 00378t s | ong’zes ¢ B ooo'svE S 21§ pasnu|

vZ1'89Z $ | ez'ie $ | 655%90°T s M evaic % | 9zg’ee0'T $ H zvo'vie § [ 2ev'0T0T $ B sev'96l § Aed AepiioH]|

%LE6 09€'50T'T $ Ml veT'oos $ | avzoso'ct $ B 79s's9E $ | tZ0'0559T Bl EFAT $ | 650V8T9T S H# 9se'rre'sT $ EYET EE_

uuwm,_w_.."_ puncdwioy;

| STAISASTAI  mwaAuA |

| %05 %05 e L T Y
%00 . %000 L HODE %00 | %ODE i
o . . %00 - %OD'E B00:0 Lo YRODE Tediiuny
ST0Z/b/9 sT0z/T/T LI0Z/T/T 9102/T/L 910Z/1/1 STOZ/E/L
yosy BINPaY35 asEd.AN| %




