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PCR-75-15

THE CITY OF WARWICK
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No. .o, Date................
Approved. . ... ... . i Mayor
RESOLUTION RELATIVE TO

RATIFICATION OF NEW THREE YEAR POLICE UNION CONTRACT
RESOLVED, that

WHEREAS, Section 2-18 of the Warwick Code of Ordinances requires all collective bar-
gaining agreements between the City of Warwick and any labor organization to be ratified by the
City Council to become effective; and

WHEREAS, the Mayor of the City of Warwick and the Warwick Fraternal Order of Po-
lice, Lodge #7, have reached a tentative collective bargaining agreement to modify the existing
contract between Lodge #7 and the City and to establish a new three year contract effective on
July 1,2015 to June 30, 2018 (the “Lodge #7 Tentative Agreement”)(Attached); and

WHEREAS, the membership of Lodge #7 ratified the terms and conditions of the Tenta-
tive Agreement; and

WHEREAS, the City Council has received and reviewed the Lodge #7 Tentative Agree-
ment, and

WHEREAS, the City Council has been provided a fiscal note concerning the Lodge #7
Tentative Agreement; and

WHEREAS, the City Council is satisfied that the provisions of the Lodge #7 Tentative
Agreement are reasonable, fiscally sound and advances the public health safety and welfare of
the City; and

WHEREAS, the City Council finds that the Lodge #7 Tentative Agreement serves the
best interest of the City of Warwick and should be ratified to promote and further the public’s
health, safety and welfare.

NOW, THEREFORE, BE IT RESOLVED THAT, the City Council hereby authorizes the
Mayor to execute any and all necessary documents, the form of which shall be subject to approv-
al of the City Solicitor, to consummate the provisions of the Lodge #7 Tentative Agreement to
the extent that it establishes a new three year contract between the Local and the City.

The City Clerk is hereby directed to forward a copy of this Resolution to the Director of
Finance.

This Resolution shall take effect upon passage.

SPONSORED BY: COUNCILMAN COLANTUONO
ON BEHALF OF MAYOR AVEDISIAN



JULY 1, 2015 - JUNE 30, 2018 COLLECTIVE BARGAINING AGREEMENT

by and bétween

THE WARWICK FRATERNAL ORDER OF POLICE, LODGE #7
and
THE CITY OF WARWICK, RHODE ISLAND

TENTATIVE AGREEMENT

This Tentative Agreement is made and entered into this 235 Th day of
NM , 2015 by and between the CITY OF WARWICK (“City”) and WARWICK
LODGE #71 FRATERNAL ORDER OF POLICE (“FOP”). This Tentative Agreement concerns the
Collective Bargaining Agreement by and between the parties that shall be effective between
July 1, 2015 and June 30, 2018.

o

KEY: ' Deleted language is in &} @& new language is in Wg

WHEREAS, the parties have conducted good faith negotiations pursuant to R.LG.L. §28-
7 et seq. and §28-9.2 et seq; _

WHEREAS, the parties' negotiations have resulted in this Tentative Agreement forming
the basis for the Collective Bargaining Agreement which shall be effective for the period of july
1, 2015 to June 30, 2018;

WHEREAS, this Tentative Agreement and thus the Collective Bargaining Agreement
resulting therefrom. are subject to ratification by both the City's and the FQP’s authorized
ratifying bodies; and

WHEREAS, the parties hereto desire to codify their Agreement and be bound by the
same.

THEREFORE, the parties agree as follows:
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TA#1:

Section 1 — “Seniority Clause”:

e Amend Section 1, Subsection (B) as follows:

HB.

Seniority lists of various positions of the Department shall be posted periodically
by the Department.

In the event it becomes necessary for the City to lay off members of the
bargaining unit those members with the least amount of seniority shall be laid
off first. For the purpose of computing seniaority for the subsection, it shall be.
based solely upon the length of employment as a police officer without regard to
the member's rank, position or the fact that the member has received a salary,
or any part thereof under any federal or state program. Prior service with the
City in some other department shall not be considered in determining the
member's seniority within the Police Department.

The provisions of Section 1 {A), (B) and (C) shall not have any retroactive effect.
Any member of the Department assigned to the Uniform Division will have the
right to select his/her beat(s) based on his/her seniority. For the purpose of beat
selection, beats shall be understood to include any normal beat assignments or
spare assignments that will be filled by an officer. No offi I th
same beat more than two (2} consecutive times. §

b = ln the event of
a transfer to another platoon between the time of beat selection, the
Administration of the Department will assign the transferred officer(s) to a
vacant beat. The bidding process will occur every six (6) to twelve {12} months,
as determined by the Administration of the Department; provided that the Chief
shall be allowed discretion as to trial periods and whether to follow semorlty,
upon written advice as to why seniority is not being followed.

If the Chief does not follow seniority, he/she shall submit his/her written reason
or reasons for the disqualification to the officer in question which action shall be
reviewable through the grievance procedure.

All Bids shall be published and/or posted for two (2) days. Personnel interested
in a vacant position will submit in writing their application for said vacant
position to the Chief in four {4} days from the last day the bid was published or
posted.

A special notice will be sent to members on sick leave and/or on vacation at the
tirme the bid was published or posted.”




TA #2: Section 2 — “Special Details”:

» Amend Section 2, Subsection {A) as follows, in pertinent part:

“A. During the term of this Agreement the following Special Detail rates of pay shall
be in effect:

= Non-Civic Detail Rate of Pay:

'Members worklng a Non )Cl\ncﬂDetall 5




& Details shall be classified as Non-Civic Details.”

TA #3: Section 5 ~ “Definition of Work Schedules, Overtime, and Call Back Pay”:

* Amend Section 5, Subsection (A) as follows, in pertinent part:

: shall be five (5} -consecutive
days of work followed by two (2) consecutive days off. The regular work
schedule for all other members of the Department shall consist of four (4)
consecutive days of work followed by two (2} consecutive days off. The regular
work day for the members of the Department shall consist of eight (8) hours.
Those officers working the five (5) on and two (2) off work schedule will also be. -
awarded an additional sixteen {16) "Kelly" days to make up for the extra days
worked.

TA #4: Section 6 ~ “Court Interview and Court Time”:

+ Amend Section 6, Subsection (A) as follows, in pertinent part:

e Court Time shall be paid at time and one half for a minimum of Four (4) hours worked,
whether or not the Court appearance lasts the entire four (4} hours.

5 hours workecﬁE including off duty Court interview i% :
in excess of their scheduled

“A. Al members of the Department shall receive time and one/half in money for all




: Alinich i, if the Court
appearance reqwres less than four (4) hours, the off|cer must contact the
Officer-In-Charge for assignment, and the Officer-In-Charge must assign the
officer to an assignment for the duration of the four (4) hours. Officers who
return to work for the duration of four (4) hours will not be required to put on
their regular uniforms but may wear the civilian clothes worn to court (if
applicable). The four (4) hours of work shall begin when an officer reports to the
police station to pick up evidence, when officers are so required. Otherwise, the
four (4) hours sha!l begzn at the appointed time for the beginning of court. ,

o the officer may, at his/her option, elect
to take the greater of two (2) hours pay or the actual time spent in Court in lieu
of four (4) hours of assigned work.”

TA #5: Section 8 — “Salaries”:

» Amend Section 8, Subsection (A) as follows:

MA

Salanes for the members of the Poltce Department shall reflect ]

Therefore, the regular workweek salaries of the members of the Department
shall be as follows:
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TA #6: Section 11 ~ “Clothing and Maintenance Allowance”:

* Amend Section 11, Subsection (1) as follows:

ﬂl

. For the replacement of personal items destroyed, damaged or stolen in the line
of duty, the following shall apply:

e

The member must also submit evidence of replacement value at
the time of loss.

The fimit on total replacement value is limited to 5100 per item.

b =2

Payment for the loss is subject to the submission of forms and
approval by the Chief Bi isiee and no payment will be
made if the loss is caused by the member's violation of
Department rules and regulations.

— |Page




TA #7:

Section 16 — “Medical Benefits”:

» Amend Section 16, Subsections (A) and (M) as follows:

ﬂA.

Active Members’ Health Insurance Benefits

Healthcare Plans.

The City will offer primary group insurance coverage generally comparable to the
plan commonly known as Blue Cross Healthmate Coast to Coast. A generic list of
health insurance benefits for the current primary insurance is attached hereto as
Exhibit A, and incorporated herein by reference.

The City shall also offer secondary group insurance with a reliable insurance
company or through a self-insurance plan. The secondary coverage shall be
generally comparable to the plan commonly known as Blue Cross Classic Blue,
provided by Blue Cross/Blue Shield of Rhode Island. A generic list of health
insurance benefits for the current secondary insurance is attached hereto as
Exhibit B, and incorporated herein by reference.

Prescription Plan.

The primary and secondary group health care plans shall each provide a
Prescription Drug rider capping members’ out-of-pocket expenses for
Prescription Drug costs at an anhual maximum of $300 per member and/or $600
per family.

The primary and secondary group health care plans shall each provide an
Emergency Room co-payment in the amount of $100.00, which co-payment shall
be waived upon hospital admission in accordance with Blue Cross/Blue Shield
policies.

Healthcare Savings Account (“HSA”).

Effective as of January 1, 2013 and thereafter, the City shall institute and
administer, through Blue Cross Blue Shield of Rhode Island, an IRS-qualified high-
deductible “Health Savings Account” {“HSA”) Plan with the same Blue Cross Blue
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Shield Healthmate Coast to Coast coverage benefits described herein, with a
$2,000 (Individual) / $4,000 {Family) annual (calendar-year based) Deductible
applicable to all covered Healthcare Services.

As of January 1 of each Calendar Year, the City shall fully fund each Member’s
HSA Deductible Account (| e. with $2,000 for individual Plans and 54,000 for
Family Plans).

Commencmg as ofJanuary 1-f each Calendar Year and on a weekly basis
throughout the calendar year, Members shall “reimburse” the City for part of its

Members of the FOP, capped however at no more than an 8% increase in the
Contribution payment amount each year {if any increase is required).




However, any and all reduction in the Healthcare Costs for Active Members of
the FOP realized by the City on a calendar year to calendar year basis from the
implementation and use of the aforementioned HSA Plan shall be applied on a

5 | 5y ge .




percentage to percentage  basis to reduce the HSA-Deductible
reimbursement/weekly Pre-Tax Payroll Healthcare Contribution payment
amount as follows (as an example):

-Ifin J calendar year Healthcare Costs for
Active embers of the FOP are reduced from the
3 calendar year by 20%, then effective as of iz

the FOP Members’ Heaiéé
Contribution amount shall be reduced pro rata by an equivalent 20%
ratio.

Secondary Plan:

In addition to the above-described Health Insurance Contribution Payment,
employees who elect secondary coverage or any other plan voluntarily offered
by the City shall pay the excess cost, if any, of the secondary or other such
coverage over the primary coverage, provided however, those employees who
are subscribing to Blue Cross Classic as of July 1, 2000, shall be able to continue
to receive Classic Blue as their Primary Health Care Coverage with no additional
cost or co-pay to them. All other employees, including new employees hired on,
or after, july 1, 2000, shall not be eligible to receive Classic Blue as their Primary
Health Care coverage, but shall only be able to select Classic Blue as their
Secondary Health Care coverage. Furthermore, employees who currently are
able to keep Classic Blue as their Primary Health Care coverage, but who in the
future decide to change to Healthmate Coast to Coast, shall not be eligible to
change back to Classic Blue as Primary Health Care coverage but shall only be
able to select Classic Blue as their Secondary Health Care coverage.

Notwithstanding the above, any employee who retires shall be eligible to select
Blue Cross Classic Blue at the time of his/her retirement for his/her “retiree
health care coverage” with no additional cost or co-pay to him/her, to the extent
Classic Blue is available from Blue Cross at the time.

Retired Members’ Health Insurance Benefits

The City will provide retired members of the Warwick Police Department with
individual or, for those retirees with eligible dependents, family medical
insurance until such member becomes Medicare-eligible or reaches the age of
Medicare-eligibility. The medical insurance coverage (i.e. Healthcare Plan)
provided under this section shall be the same coverage provided to members of
the FOP, pursuant to this collective bargaining agreement between the City and
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the Lodge (i.e. a Healthcare Plan generally comparable to the plan commonly
known as Biue Cross Healthmate Coast to Coast or generally comparable to the
plan commonly known as Blue Cross Classic Blue). However, Retired Members’
Healthcare coverage shall not be subject to or administered by an HSA Plan.

Notwithstanding the foregoing, in the event that a retired member of the
Warwick Police Department and/or his or her spouse has comparable medical
insurance available from and comparably paid for by another employer or
former employer, then that retired member and/or his or her spouse, shall not
be entitled to medical insurance coverage set forth herein. Such alternative
comparable coverage shall be deemed to be available to the retired member
and/or his or her spouse in the event the retired member and/or his or her
spouse decline to elect such coverage for any reason where it is available,
including, but not limited to, declination in order to take advantage of a dual-
coverage bonus or other compensation for seeking coverage from another
source such as the City. However, if the coverage obtained elsewhere becomes
no longer available, coverage through the City shall resume upon notification by
the retired member or his or her spouse.

The health insurance pians provided to Retired Members shail provide a
Prescription Drug rider capping members’ out-of-pocket expenses for
Prescription Drug costs at an annual maximum of $300 per member and/or $600
per family.
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Retired Members covered by a City health insurance plan shall not be required

to pay a Health Insurance Contribution Payment, such as the payment required
of Active Members.

After a retired member becomes Medicare-eligible, the City shall provide said retired
member with an individual plan and for those retirees with eligible spouses,
additionally, a spousal Medicare Supplement plan under Blue Cross Blue Shield Group
Plan 65 Medicare Supplemental coverage with a corresponding Prescription Plan.”

TA #8: Section 21 — “Patrol Vehicle”:

» Amend Section 21, Subsection (H)} as follows, in pertinent part:

rack located in the

TA #9: Section 28 — “Promotional Procedures”:

» Amend Section 28 by fixing all the Subsection & Subparagraph Numbers and formatting; AND
by amending the first subparagraph of Subsection {D) as follows:

“PROMOTIONAL PROCEDURES

SECTION 28

A. The following promoticnal procedure shall be followed for all members up to and
including the rank of Captain. This procedure shall not apply to promotions above the
rank of Captain.

% The number of eligible candidates to be placed on the final promotional list shall
be posted prior to the administration of the oral examination. The promotional
list shall remain in effect for a period of two (2} years, unless first exhausted.
Only those Officers eligible on the date the list for the applicable rank runs out
either because it has been exhausted or expires by its terms, will be allowed to
take the promotional exam.
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In addition, the following is a schedule of the number of years an individual must
serve before being eligible to take the promactional exam for the rank in

question:

RANK YEARS OF SERVICE

Detective Three (3} years of service on the Department
Sergeant Five (5) years of service on the Department
Lieutenant Two (2) years of service as a Sergeant
Captain One (1) year of service as a Lieutenant

Oral Interviews

Oral interviews shall be conducted prior to the written examination. The
oral interview shall account for a maximum of 20 points. Of the
maximum 20 points, the Oral Interview Board may award a maximum of
15 points and the Chief may award a maximum of 5 points. The point-
scoring system utilized to determine the above-described points (i.e. 5
points for the Chief and 15 points for the Oral interview Board) shall be
set forth in writing by the Department and provided to each member of
the Oral Interview Board prior to the commencement of the oral
interviews. A copy of the written point-scoring system shall also be
provided to the President of the FOP prior to the commencement of the
oral interviews.

The Oral Interview Board shall be composed of three officers from other
departments in addition to the Chief. Officers selected for Sergeant Oral
Interview Boards shall have held the rank of Sergeant for at least two
years or be of a higher rank than Sergeant. Officers selected for Oral
Interview Boards for ranks above Sergeant shall have held said rank for at
least one year or hold a higher rank. Oral Interview Board members shall
be chosen as follows: one member to be chosen by the Chief; two
members to be chosen by the Chiefs of other Rhode Island Police .
Departments, such departments to be selected by the Chief.

Factors to be considered by the Oral Interview Board shall include the
following: education, service ratings, experience in rank, appearance,
presentation, demeanor, service record and other factors deemed
relevant by the Board; provided however in no event shall the Oral
Interview Board question any interview candidate concerning his/her
prior or current use of sick time and/or on-the-job-injury (“OJ") leave.
To that end, prior to the commencement of the oral interviews the Chief
will instruct each member of the Oral Interview Board not to question
any interview candidate concerning his/her prior or current use of sick
time and/or QJl leave. The above-referenced prohibition against
questions concerning a candidate’s prior or current use of sick time
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and/or QJl leave shall not restrict the discretion of the Board to question
a candidate on the other factors described above, including questions
regarding a candidate’s current ability to perform the essential job
functions of the rank which is the subject of the promotional list under
examination.

The point results awarded by each Oral Interview Board member for an
oral interview candidate shall not be discussed with any other member of
the Oral interview Board or with the Chief prior to, during, or subsequent
to the oral interview; and each Board member’s point results shall be set
forth in writing and sealed, as set forth further below. The aggregate
written point results of the oral examination shall be posted prior to the
administration of the written examination. A member who so desires
shall be entitled to a meeting with the Chief of the Department, in
accordance with paragraph {f}(3) hereinafter, who shall provide the
member with an explanation, with respect to each Board member, of ali
areas where the Officer may have been deficient in the oral interview
portion of the examination as detailed in paragraph (c).

The City and the Lodge acknowledge that promotional interviews are, by
their nature, subjective processes. As such, all substantive matters
relating to the interview process and ranking of Officers by the Oral
interview Board shall not be subject to the grievance and arbitration
process. Purely technical, procedural aspects of the process, however
may be subject to the grievance process.

All oral interviews conducted pursuant to this Sub-section (A)(2) shall be
conducted, videotaped, and audiotaped in accordance with the following
parameters, in addition to any other parameters set forth elsewhere in
this Sub-section (A){(2){a-f):

(1) As soon as the oral interview candidate enters the interview
room, a member of the Department designated by the Chief of
the Department and agreed upon by the President of the Lodge or
his/her designee shall commence the videotaping and
audiotaping of the candidate’s oral interview by the Oral
Interview Board. The audiotaping of said oral interview shall be
conducted on an audiotape machine separate from the videotape
machine. The President of the Lodge or his/her designee may also
accompany said Department designee in commencing and
completing the oral examination videotaping and audiotaping
process. A new, separate videotape and audiotape shall be
utilized by said Department designee for each individual oral
interview. The Department designee’ and the Lodge
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representative, if present, shall leave the interview room prior to
the beginning of the oral interview, and shall be summoned to
end the videotaping and audiotaping immediately after the oral
interview has been completed. No other aspects of the oral
interview process shall be videotaped or audiotaped.

(2) Immediately after the videotaping and audiotaping of a
candidate has ended, the videotape and the audiotape shall be
sealed by both the Department designee responsible for the
videotaping and audiotaping of the oral interview and the oral
interview candidate. As soon as all the members of the Oral
Interview Board have completed their written point results, those
written point results shall be sealed by the Chief of the
Department and delivered by the Chief to the Department
designee responsible for the videotaping and audiotaping and to
FOP designee, if present, prior to the next candidate’s oral
interview. The sealed point results shall be opened only for
aggregate scoring purposes. Thereafter, the sealed videotapes,
the sealed audiotapes, as well as the sealed written point results
of each candidate shall be maintained in the office of the Chief of
the Department for a period of thirty (30) days following the date
of the publication of the final aggregate written point results of
the oral interview. The subject videotapes, audiotapes, and
written point results of each member of the Oral Interview Board
shall be destroyed after the thirty (30) day period.

{3) During said thirty (30) day period, a candidate who so desires
shall be entitled to a meeting with the Chief of the Department
who shall provide the candidate with an opportunity to view
his/her oral interview videotape and/or to listen to his/her oral
interview audiotape and/or to receive an explanation from the
Chief of the Department, with respect to each Board member, of
all areas where the Officer may have been deficient in the oral
interview portion of the examination as detailed in paragraph (c).
No candidate or other member may view any other candidate's
oral interview videotape or listen to any other candidate’s oral
interview audiotape.

The candidate may be accompanied by a representative of the
Lodge, designated by the President of the Lodge, during the
viewing of his/her oral interview videotape and/or while listening
to his/her oral interview audiotape. In addition, said candidate
may authorize a representative of the Lodge, designated by the
President of the Lodge, to view said videotapes and/or to listen to
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said audiotapes and/or to receive said explanation without said
candidate’s presence, Said authorization shall be in writing, and a
copy shall be provided to the Chief of the Department. Finally, a
representative of the Lodge, designated by the President of the
Lodge, shall be permitted to view a breakdown of the calculation
of the candidate’s final aggregate written point results from the
oral interview, in order to verify compliance with applicable
provisions of this Collective Bargaining Agreement; provided
however, the individual Oral Interview Board members who
awarded the specific scores shown to said Lodge representative
shall only be identified as “Board Member #1 scores”, “Board
Member #2 scores”, and “Board Member #3 scores”.

The written examination shall be obtained from any recognized police testing
service and administered and graded by the City, and areas of questioning shall
be taken from one (1) or more of the following five (5) sources: (1} Titles 11 and
12 of the Rhode Island General Laws; (2) Titles 3 and 31 of the Rhode Island
General Laws; (3) City of Warwick Ordinances associated only with police-related
matters; (4) the Department’s Accreditation manual (Rules and Regulations); and
{5) a source to be determined by the City. A perfect score on this examination
will be eighty {80} points.

A reading list of general topics and sources shall be distributed to all members
eligible to take the examination. This shall be supplied a minimum of ninety (90)
days prior to the administration of the examination unless time is of the essence
and, in the view of the Chief, it is necessary to hold the promotional examination
in a shorter period of time.

a) Communications with the police testing service.

As soon as a police testing service has been contracted to formulate and
administer the written examination, the Department shall create and maintain a
written log documenting the dates of, the subject of, and the names of the
parties to all verbal or written communications between the police testing
service and the Department which occur at any time until the examination
process has been completed.

Upon written notification from the President of the Lodge or his designee to the
Chief of the Department or his designee, a representative of the Lodge shall be
permitted to view the communication log maintained by the Department at any
time during or after the examination process. Said Lodge representative, in the
presence of a designee of the Department who is authorized to contact the
police testing service, shall be permitted to communicate with the testing service
in order to verify any and all entries set forth in the communication log. Any




Lodge representative who views the communication log shall record in the log
his/her initials and the date on which he/she viewed the log; and any Lodge
representative who communicates with the police testing service shall record in
the log his/her initials and the date on which he/she communicated with the
service.

b) Delivery and distribution of the reading list.

The reading list of general topics and sources referred to above shall be
delivered to United Parcel Service by the contracted police testing service. U.P.S.
shall be instructed to notify both the Department and the Lodge that the reading
list has arrived. The reading list shall remain sealed at U.P.S. offices until the
date on which the list is scheduled to be distributed to all eligible candidates for
the promotional examination.

On the date on which the reading list is scheduled to be distributed,
representatives from both the Department and the Lodge shall travel to U.P.S. to
pick up the sealed package, but shall not open said package at that time. The
representatives shall deliver the reading list package, unopened and sealed, to
Department Headquarters, where the package shall be opened and the list shall
be distributed to all candidates on that day.

c) Delivery of the written promotional examination.

The written examinations referred to above shall be delivered to U.P.S. by the
contracted police testing service. U.P.S. shall be instructed to notify both the
Department and the Lodge that the written examinations have arrived. The
examinations shall remain sealed at U.P.S. offices until the date on which the
examination is scheduled to be administered to all eligible candidates for the
promotional examination.

On the date on which the writiten examination is scheduled to be administered,
representatives from both the Department and the Lodge shall travel to U.P.S. to
pick up the sealed package, but shall not open said package at that time. The
representatives shall deliver the examination package, unopened and sealed, to
the room in which the examination is to be administered, where the package
shall be opened in front of the examination candidates and the examination
administered immediately thereafter.

Final grades from the written examination shall be supplied to the Lodge.

The lodge shall be allowed to observe and assist in the administration and
grading of the written portion of the examination.
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% The City agrees to contribute up to $1,000 total during the period of this
Agreement toward the procurement of study and reading materials for a library,
on a dollar-for-dollar match to contributions from the Lodge. The library shall be
maintained and administered by the Lodge.

The promotional procedure outlined above in paragraph A, shall be followed for the
Detective Division with the following exceptions:

% All personnel in the Detective Division as of July 1, 1987 shall be exempt from
the promotional procedure.

2. The Chief shall be able to select the final candidate from among the top five (5)
candidates on the promotional list for detectives.

Members of the Department first employed after 7-1-83 shall be subject to the
following minimum requirements to be eligible for promotional advancement:

1. For advancement from Patrolman/Patrolwoman to Sergeant, 30 college credits
in a Criminal Justice and/or a Police Management degree program and/or a
related field;

2. For advancement from Sergeant to Lieutenant, 60 college credits in a Criminal

Justice and/or a Police Management degree program and/or a related field;

3. For advancement from Lieutenant to Captain, 90 college credits in a Criminal
Justice and/or a Police Management degree program and/or a related field;

4. For advancement beyond the rank of Captain, a Bachelor's Degree in Criminal
Justice and/or Police Management and/or a related field.

Members of the Department first employed before 7-1-89 shall be subject to the
following minimum requirements to be eligible for promotional advancement effective

7-1-97:

i% For advancement from Patrolman/Patrolwoman to Sergeant, 30 college credits
i e 3

For advancement from Sergeant to Lieutenant, 60 college credits or no less than
45 credits with proof of enroliment for the purpose of obtaining 60 credits to a
Criminal Justice and/or a Police Management degree program and/or a related

field;
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%?jé For advancement from Lieutenant to Captain, 90 college credits or no less than
60 credits with proof of enroliment for the purpose of obtaining 90 credits in a
Criminal Justice and/or a Police Management degree program and/or a related
field;

@ﬁ For advancement beyond the rank of Captain, a Bachelor’s Degree in Criminal
Justice and/or Police Management, or an Associate’s Degree with proof of
enrollment for the purpose of obtaining a Bachelor’s Degree in Criminal Justice
and/or Police Management andfor a related field. For the purposes of
Subsections (C) and (D) above, the phrase “related field” shall include the
following: Administration of Justice, Criminology (Corrections), Law, Police
Science, Political Science (Government), Psychology, Sociology, Social Science,
Accounting, Communications, Computer Information Systems, Computer
Science, Mathematics, Finance, Public Administration, Paralegal Studies,
Management, and Business Administration.

Recognizing that different colleges and universities may use alternative names
for the above described related fields, if an officer believes that his/her degree is
equivalent to one of the above “related fields” but under an alternative name or
description, he/she may request that the Chief of Police or his/her designee
verify if it is equivalent. In following this procedure, the Chief of Police or his/her
designee and the President of the F.O.P. or his/her designee shall contact
appropriate representative of the college or university in order to obtain said
verification and a decision from the college or university. All parties, including
the Department, and the F.0.P., and the officer, shall be bound by said decision
of the college or university.;

E. Within six (6) months from the date of promotion a member must be registered for
training in a recognized course of study relating to their respective level of management, the
cost of which Is to be borne by the City and with the member to be excused from duty for
attendance if necessary. The member shall not receive additional compensation for attendance
at this training should it occur on his/her days off and the City shall have the right to select the
course or courses attended by the member(s).
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TA #10: Section 33 — “Length of Agreement”:

= Change Section 33 as follows, in pertinent part:

WHEREFORE, the parties hereto, having read the foregoing and being duly authorized,
do hereby agree to all the terms and conditions contained herein and so signify by affixing their

signatures as of the date set forth above.

CITY OF WARWICK

WITNESS

NP =
S

WITNESS

WARWICK LODGE #7, FRATERNAL ORDER
OF POLICE

M CPMW

WITNESS
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Memorandum

To: Honorable Members, Finance Committee
From: Emest M. Zmyslinski, Finance Director %
CC:  Honorable Scott Avedisian, Mayor
Honorable Donna Travis, Council President
Honorable Members, Warwick City Council
Date: June4, 2015
Re: Fiscal Note: PCR-75-15 (Ratification of New Three Year Police Contract)

Attached is a fiscal note pertaining {o PCR-75-15 (A Resolution Relative to Ratification of New Three
Year Police Contract). The purpose of a fiscal note is to cite where possible the dollar amounts that a
proposed resolution or ordinance would have on the budget for the current fiscal year and the next two
succeeding fiscal years. In the event that the fiscal affect commences or increases after this period,
comments on such costs shall be required. No comment or opinion relative to the merits of the bill shall
be included, excepting, however, that technical or mechanical defects may be noted.

Fiscal Impact: PCR-75-15 (A Resolution Relafive to Ratification of New Three Year Police
Contract)

This resolution authorizes the mayor to execute documents to fulfill the provisions of the tentative
agreement reached with the Warwick Fratemal Order of Police, Lodge #7 which establishes a three
year contract. The current agreement expires on June 30, 2015.

Based upon the tentative agreement, the approximate fiscal impact in FY2016, FY2017 and FY2018
would be a cost of $426,595, $372,869 and $382,161 respectively. There is no fiscal impact in FY2015.
Altached is a spreadsheet analyzing the significant monetary aspects of the tentative agreement.
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